Illustrative example from luceria.careers: Kofi Lindqvist-Amara (fictional). Every person, employer, date and figure is fictional. Replace all of it with your own, and delete this note.
Kofi Lindqvist-Amara
Video Editor (junior) · Short-form, corporate and social edits
Glasgow, UK · 07700 900 362 · kofi.lindqvist-amara@example.com · Showreel: example.com/kofi-lindqvist-amara
Profile
Junior video editor with one year at a corporate video production company, cutting around 6 short pieces a week from a producer's brief: interview-led case studies, event highlights and social cuts in 16:9, 9:16 and 1:1. Delivers a first cut within two working days, manages each project's media and versions, and handles basic colour correction, audio clean-up and captions. Seeking an in-house editor role with more ownership from brief to delivery.
Experience
Junior Video Editor — Fictional Clearwater Films (corporate video production)
September 2025 – present
Team of two editors and three producers; around 20 client projects a month across the company.
1. Edit around 6 short pieces a week (60 seconds to 4 minutes) from a producer's brief and paper edit, delivering a first cut within two working days and typically three to five versions per piece before sign-off.
1. Cut each piece for 16:9, 9:16 and 1:1 delivery where the brief asks, reframing shots rather than cropping blindly, and export to the client's delivery spec for codec, bit rate and loudness.
1. Apply basic colour correction (exposure and white-balance matching across two-camera interviews) and audio clean-up (noise reduction, level matching, loudness normalisation to the delivery spec), flagging anything beyond that to the senior editor.
1. Ingest and back up card footage the same day, organise bins by scene and camera, create proxies for the shared edit machines and archive each finished project under a consistent naming convention; no footage lost on around 60 projects.
1. Write and check closed captions on every social and web delivery, timed to speech and checked against the script.
Freelance Video Editor (part time) — Self-employed; fictional clients including a community sports club and two local musicians
January 2024 – August 2025
Alongside final-year study.
1. Edited 14 paid pieces for small clients, from match highlights to music videos, agreeing the brief, deadline and number of revision rounds in writing before starting.
1. Delivered each piece within the agreed turnaround, usually five working days, with revisions capped at two rounds.
Education
BA (Hons) Media Production, Fictional Caledonian College, 2025 (final project: a 12-minute documentary cut from 11 hours of rushes)
Course: Colour correction and grading fundamentals, 2026
Showreel
example.com/kofi-lindqvist-amara: a 90-second reel plus six full pieces, each labelled with the brief, my role (editor, or assistant to a senior editor) and the turnaround
Skills
Non-linear editing (industry-standard editing software); multicam and proxy workflows · Colour correction basics: exposure, white balance, shot matching · Audio clean-up: noise reduction, level matching, loudness normalisation · Formats and delivery: 16:9, 9:16, 1:1; codec and export presets to spec · Media management: ingest, backup, bins, proxies, naming conventions, archive · Working from a producer's brief and paper edit; versioning and feedback rounds

Why this example is written this way
Entry level still has numbers: throughput, turnaround and versions
A junior video editor rarely has outcome figures, but the work itself has measurable shape: around 6 pieces a week, a first cut in two working days, three to five versions per piece. These are the facts a producer hiring an editor wants, because they predict whether the person can hold a schedule. The resume uses them in place of the usual 'passionate about storytelling'.
Formats and delivery specs are named because they are the job
In-house content teams publish the same piece in several aspect ratios and to several platforms. Saying '16:9, 9:16 and 1:1, reframed rather than cropped blindly' and 'exported to the client's codec, bit-rate and loudness spec' tells the reader the editor already works the way the team does, and it uses the vocabulary a video editor is expected to know.
Colour and audio are stated at the honest level
The bullets say 'basic colour correction' and 'audio clean-up' and name what that covers (exposure and white-balance matching, noise reduction, level matching, loudness normalisation), then state that anything beyond that goes to the senior editor. Over-claiming grading or sound-design skills is exposed quickly in an edit test; stating the boundary builds trust.
Asset management gets a full bullet
Losing footage or delivering the wrong version is how junior editors lose jobs, so the resume makes the ingest, backup, bins, proxies, naming and archive routine explicit, with the record behind it (no footage lost on around 60 projects). Producers read that bullet as reliability, which at entry level counts for more than a flashy reel.
Bullet rewrites and the evidence behind them
Before: Edited videos for clients to a high standard.
Evidence question: How many pieces, how long, who briefed you, how fast was the first cut and how many versions did each take?
Evidence (fictional): Around 6 short pieces a week of 60 seconds to 4 minutes; a producer's brief and paper edit; first cut within two working days; typically three to five versions before sign-off.
After: Edit around 6 short pieces a week (60 seconds to 4 minutes) from a producer's brief and paper edit, delivering a first cut within two working days and typically three to five versions per piece before sign-off.
Before: Experienced in colour grading and sound design.
Evidence question: What colour and audio work do you actually do unsupervised, and where does it stop?
Evidence (fictional): Exposure and white-balance matching across two-camera interviews; noise reduction, level matching and loudness normalisation to the delivery spec; anything beyond that is flagged to the senior editor.
After: Apply basic colour correction (exposure and white-balance matching across two-camera interviews) and audio clean-up (noise reduction, level matching, loudness normalisation to the delivery spec), flagging anything beyond that to the senior editor.
Before: Responsible for organising footage.
Evidence question: What is the routine, step by step, and is there a record of it working?
Evidence (fictional): Same-day ingest and backup of card footage; bins organised by scene and camera; proxies created for the shared edit machines; finished projects archived under a consistent naming convention; no footage lost on around 60 projects so far.
After: Ingest and back up card footage the same day, organise bins by scene and camera, create proxies for the shared edit machines and archive each finished project under a consistent naming convention; no footage lost on around 60 projects.
Full explanation, transferable skills and occupation notes: https://luceria.careers/examples/video-editor-resume-example
Edition 1.0, 2026-11-04.
