Illustrative example from luceria.careers: Amara Okonjo-Reid (fictional). Every person, employer, date and figure is fictional. Replace all of it with your own, and delete this note.
Amara Okonjo-Reid
Registered Nurse (Adult) · NMC registered · Band 5, acute medicine
Leeds, West Yorkshire · 07700 900 123 · amara.okonjo-reid@example.com
Profile
Adult registered nurse with four years on a 28-bed acute medical ward, revalidated in 2025, and recent experience as nurse in charge on night shifts. Mentors student nurses and newly qualified colleagues, leads the ward's falls-prevention audit and is seeking a band 6 role to take on formal shift leadership and quality improvement.
Experience
Staff Nurse (Band 5), Acute Medical Unit — Fictional Teaching Hospitals NHS Trust
September 2022 – present
28-bed acute medical ward; typical caseload of six to eight patients per shift.
1. Act as nurse in charge on around two night shifts a fortnight, coordinating a team of three registered nurses and two healthcare assistants and escalating deteriorating patients through the trust's NEWS2 pathway.
1. Lead the ward's monthly falls-prevention audit, reviewing every inpatient fall with the ward manager; audited actions (bed-rail assessments, footwear checks) were completed for all 11 falls reviewed in the past year.
1. Mentor two to three student nurses per placement block as a practice supervisor, giving each student's practice assessor written feedback on time for every student in the last three blocks.
1. Administer IV medications and manage central lines following trust competencies, with no medication incidents recorded against my practice in four years.
1. Coordinate discharges with the therapy and social work teams, including completing discharge summaries and family handovers for complex patients.
Staff Nurse (Band 5), Elderly Care — Fictional Teaching Hospitals NHS Trust
September 2021 – September 2022
Preceptorship year on a 24-bed elderly care ward.
1. Completed the trust preceptorship programme and all band 5 competencies within the first year.
1. Supported safe discharges for patients living with dementia by introducing a one-page 'what matters to me' handover for families, adopted across the ward.
Education
BSc (Hons) Adult Nursing — Fictional University, 2021
NMC registration (adult nursing), revalidated 2025
Training
Immediate Life Support, renewed 2025
Mentorship and practice supervision, 2023
Skills
NEWS2 escalation and deteriorating-patient management · IV therapy and central line care (trust competency) · Practice supervisor (SSSA) · Falls-prevention audit and quality improvement · Electronic patient records (trust system) and ePMA · Safeguarding adults (level 3)

Why this example is written this way
Registration sits in the headline, not buried in education
A nurse resume is screened for registration first. The headline states 'NMC registered' and the education section gives the revalidation year, so a recruiter or the trust's applicant tracking system finds the hard requirement without reading further. The PIN itself is left off a document that may be shared widely; it is given on the application form.
Band 6 evidence is shown before the band 6 title exists
The applicant has not held a band 6 post, so the resume leads with the parts of her band 5 role that are band 6 work in practice: nurse in charge, leading an audit, supervising students. Each is described with frequency and scope so the reader can judge the level rather than take the claim on trust.
Clinical competencies are tied to responsibilities, not listed as adjectives
'Excellent clinical skills' says nothing; 'IV medications and central lines following trust competencies, with no medication incidents recorded' is checkable. Every skill in the skills line also appears in context in a bullet, which is what a nurse's interview panel will probe.
The preceptorship year is kept short
The first role is compressed to two bullets because the current role carries the evidence for band 6. Keeping it shows continuity and the preceptorship completion, which trusts look for, without repeating ward routines.
Bullet rewrites and the evidence behind them
Before: Responsible for patient care on a busy medical ward.
Evidence question: How many beds, how many patients per shift, and what did you do beyond routine care?
Evidence (fictional): A 28-bed acute medical ward; six to eight patients a shift; nurse in charge on about two night shifts a fortnight, coordinating three nurses and two HCAs.
After: Act as nurse in charge on around two night shifts a fortnight on a 28-bed acute medical ward, coordinating a team of three registered nurses and two healthcare assistants.
Before: Involved in audits and quality improvement.
Evidence question: Which audit, how often, what was your role, and what happened to the actions?
Evidence (fictional): Leads the monthly falls-prevention audit with the ward manager; 11 falls reviewed in the past year; all audited actions completed.
After: Lead the ward's monthly falls-prevention audit with the ward manager; audited actions were completed for all 11 falls reviewed in the past year.
Before: Mentor to student nurses.
Evidence question: How many students, in what role, and is there a measurable record?
Evidence (fictional): Practice supervisor for two to three students per placement block; competency sign-off completed on time for every student in the last three blocks.
After: Mentor two to three student nurses per placement block as a practice supervisor, giving each student's practice assessor written feedback on time for every student in the last three blocks.
Full explanation, transferable skills and occupation notes: https://luceria.careers/examples/registered-nurse-resume-example
Edition 1.0, 2026-11-06.
