Illustrative example from luceria.careers: Nadia Ferreira-Lindqvist (fictional). Every person, employer, date and figure is fictional. Replace all of it with your own, and delete this note.
Nadia Ferreira-Lindqvist
Senior Platform Engineer · Kubernetes, Terraform, CI/CD and observability · Leads a team of four
Birmingham (remote-first) · 07700 900 641 · nadia.fl@example.com
Profile
Senior platform engineer with nine years in infrastructure and DevOps roles, leading a team of four that runs the delivery platform for around 60 services and 45 engineers at a fictional logistics software company. Owns the infrastructure-as-code estate, the CI/CD pipelines and the observability stack; availability held at 99.95% over the last twelve months and mean time to restore fell from 95 to 30 minutes. Cut cloud spend by about 28% in a year with no loss of production capacity.
Experience
Senior Platform Engineer (team lead) — Fictional Freight Software Ltd
February 2022 – present
Internal platform for a logistics product: around 60 services, 45 engineers in six product teams, two public-cloud regions.
1. Lead a team of four platform engineers, running the hiring loop for two of them, weekly one-to-ones and a quarterly roadmap agreed with the six product teams the platform serves.
1. Moved the whole estate to infrastructure as code in Terraform with pull-request review and automated plan checks; manual console changes fell to zero in production and a drift check runs nightly across both regions.
1. Rebuilt the CI/CD pipelines on a shared template so a new service goes from repository to production in under a day; median pipeline time fell from 34 to 11 minutes and deployments rose from about 20 to 90 a week across the 60 services.
1. Introduced service-level objectives, on-call runbooks and an OpenTelemetry-based tracing and metrics stack across around 60 services; availability held at 99.95% over the last twelve months and MTTR fell from 95 minutes to 30 minutes across 2025.
1. Cut cloud spend by about 28% in a year through right-sizing node pools, scheduled scale-down of non-production environments and storage lifecycle rules, with no reduction in production capacity and a monthly report to the finance lead.
DevOps Engineer, then Senior DevOps Engineer — a fictional online marketplace
May 2017 – February 2022
Marketplace with seasonal peaks; infrastructure team of three.
1. Migrated 30 services from hand-built virtual machines to Kubernetes over 18 months with no customer-facing outage attributed to the migration.
1. Built the on-call rotation, alert routing and first runbooks for the infrastructure team; pages per week fell from around 25 to 8 after alert tuning.
1. Automated the seasonal capacity plan with load tests and autoscaling policies, so the three peak sales periods in 2021 passed without manual scaling.
Education
BEng (Hons) Computer Systems Engineering, Fictional University, 2017
Professional-level cloud architecture certification from the company's cloud provider, renewed 2025
Vendor-neutral Kubernetes administrator certification, 2023
Skills
Kubernetes (multi-region clusters, node-pool sizing, upgrades) · Terraform: modules, pull-request plan checks, drift detection · CI/CD pipeline design and shared templates · Observability: OpenTelemetry, metrics, tracing, SLOs, alert routing · Incident management, on-call design, runbooks, post-mortems · Cloud cost management: right-sizing, scheduling, storage lifecycle · Linux, networking (private networks, load balancers, DNS), secrets management · Leading a small team: hiring, one-to-ones, roadmap

Why this example is written this way
Reliability and cost figures lead because they are the platform's product
A platform team's output is other teams' ability to ship safely, so the profile opens with availability, MTTR, deployment frequency and cost rather than a tool list. Each figure has a period and a scope (60 services, two regions), because platform engineering numbers without a denominator mean nothing and a staff-level interviewer will ask for one.
Infrastructure as code is shown by what it stopped, not by the tool name
'Experience with Terraform' is on a thousand resumes. 'Manual console changes fell to zero in production and a drift check runs nightly' tells a hiring manager the estate is actually governed by code. CI/CD follows the same pattern: pipeline time and deployments a week are the outcomes; the shared template is the mechanism.
Team leadership is quantified like everything else
Senior platform roles blur into management, so the resume says exactly how much: a team of four, hiring for two, weekly one-to-ones, a quarterly roadmap agreed with six teams. That is evidence for a platform lead role without claiming to have been a head of engineering, and it keeps the applicant honest in an interview about a first management role.
The earlier DevOps role carries the migration story, briefly
The Kubernetes migration and the on-call rotation are what the current platform engineer role was built on, so they stay, each with a number (30 services, 18 months, pages a week from 25 to 8). Day-to-day DevOps duties are left out; nine years should read as a progression, not a list.
Bullet rewrites and the evidence behind them
Before: Managed cloud infrastructure using Terraform and Kubernetes.
Evidence question: How much of the estate is in code, what changed about how changes are made, and how do you know it stays that way?
Evidence (fictional): Whole estate moved to Terraform with pull-request review and automated plan checks; manual console changes in production fell to zero; a drift check runs nightly across both regions.
After: Moved the whole estate to infrastructure as code in Terraform with pull-request review and automated plan checks; manual console changes fell to zero in production and a drift check runs nightly across both regions.
Before: Improved reliability and reduced downtime.
Evidence question: Which measures, over what period, across how many services, and what mechanisms moved them?
Evidence (fictional): Service-level objectives, on-call runbooks and an OpenTelemetry tracing and metrics stack introduced across around 60 services; availability 99.95% over the last twelve months; MTTR fell from 95 minutes to 30 minutes across 2025.
After: Introduced service-level objectives, on-call runbooks and an OpenTelemetry-based tracing and metrics stack across around 60 services; availability held at 99.95% over the last twelve months and MTTR fell from 95 minutes to 30 minutes across 2025.
Before: Saved money on cloud costs.
Evidence question: How much, over what period, by doing what, and did capacity suffer?
Evidence (fictional): Cloud spend cut by about 28% in a year through right-sizing node pools, scheduled scale-down of non-production environments and storage lifecycle rules; no reduction in production capacity; saving reported monthly to the finance lead.
After: Cut cloud spend by about 28% in a year through right-sizing node pools, scheduled scale-down of non-production environments and storage lifecycle rules, with no reduction in production capacity and a monthly report to the finance lead.
Full explanation, transferable skills and occupation notes: https://luceria.careers/examples/platform-engineer-resume-example
Edition 1.0, 2026-11-04.
