Job-search visibility checklist (LinkedIn and Indeed)
Edition 1.1, 2026-11-06. Each row paraphrases the platform's own help page on the date read. Platforms change their pages; check the official link before acting. Luceria does not change any setting and cannot promise anonymity. Delete these notes when printing for yourself.
1. Your situation
1. Platform: [LinkedIn / Indeed / both]
1. Country of the account: [ ]
1. Who you want to reach: [all recruiters / selected / nobody yet]
1. What you have already shared: [applications sent, resume uploaded, where]
1. Your observed current setting: [write it, or unknown]
2. Consequence table (from the platforms' own help pages)
LinkedIn: Open to Work: all LinkedIn members
1. Who sees what: All members, including recruiters and people at your current company; adds the #OpenToWork photo frame.
1. What it does not protect: Nothing about your current employer seeing it.
1. Source: https://www.linkedin.com/help/linkedin/answer/a507508 (checked 2026-11-06)
LinkedIn: Open to Work: recruiters only
1. Who sees what: People using LinkedIn Recruiter. LinkedIn says it takes steps to hide the signal from Recruiter users at your current company.
1. What it does not protect: LinkedIn itself says it cannot guarantee complete privacy.
1. Source: https://www.linkedin.com/help/linkedin/answer/a507508 (checked 2026-11-06)
LinkedIn: Open to Work: visible only to you
1. Who sees what: Nobody; preferences only tailor your job recommendations.
1. What it does not protect: Does not signal anything to recruiters.
1. Source: https://www.linkedin.com/help/linkedin/answer/a507508 (checked 2026-11-06)
Indeed (GB): Employers can't find you (default)
1. Who sees what: Employers can contact you only if you applied to their job; they cannot see your job search activity.
1. What it does not protect: An application already sent is not recalled.
1. Source: https://www.indeed.com/help/job-seekers/articles/204524164-profile-settings-menu-managing-your-privacy?co=GB&hl=en (checked 2026-11-06)
Indeed (GB): Employers can find you
1. Who sees what: Searchable profile: city and region, resume details (experience, education, skills, certifications), qualifications, online status; your name only after you reply to a message.
1. What it does not protect: Employers who received your resume before you changed settings may still see it; search history, alerts and saved jobs stay private.
1. Source: https://www.indeed.com/help/job-seekers/articles/360051197532-profile-and-preferences-what-do-i-share-with-employers?co=GB&hl=en (checked 2026-11-06)
3. Your decision
1. Setting I will choose: [ ]
1. Consequence I accept: [ ]
1. What I will NOT assume is protected: [ ]
1. Date I checked the official page myself: [ ]
4. Two fictional examples
Example A (fictional). Priya is employed and quietly job hunting on LinkedIn in the UK. She chooses 'recruiters only', records that LinkedIn says it takes steps to hide the signal from Recruiter users at her employer but cannot guarantee it, and decides to keep her applications off any shared device. She does not post that she is looking.
Example B (fictional). Tom applied to three roles through Indeed UK while his profile was set to 'Employers can find you'. He switches to 'Employers can't find you' and records that the three employers who already received his resume may still see it; the change does not withdraw those applications.
Official pages
1. LinkedIn: https://www.linkedin.com/help/linkedin/answer/a507508
1. Indeed GB privacy: https://www.indeed.com/help/job-seekers/articles/204524164-profile-settings-menu-managing-your-privacy?co=GB&hl=en
1. Indeed GB profile: https://www.indeed.com/help/job-seekers/articles/360051197532-profile-and-preferences-what-do-i-share-with-employers?co=GB&hl=en
Keep the completed checklist private. It is a record of your decision, not a protection.
